In the summer of 1989, Volume 1, Issue 1, of the journal appeared in members' mailboxes with an editorial by Transcultural Nursing Society's founder, Dr. Madeleine Leininger, and a message from then President of the Transcultural Nursing Society, Anna Frances (Fran) Wenger. Dr. Leininger stated that the first issue reflected steady growth of the transcultural nursing field over the previous three decades. I recall my excitement as a doctoral student when Dr. Leininger drew her doctoral students into journal production as authors, reviewers, promoters, and recruiters for articles. Articles published in that decade included theory-based qualitative studies about caring for diverse cultural groups in the United States; early transculturally focused studies about caring for culturally diverse groups worldwide; and transcultural nursing education. In 1994, Volume 6, Issue 1, Dr. Leininger commented on the journal's first 5 years as the only publication focused on transcultural nursing theory, research methods, consultation, teaching, and practice. After Dr. Leininger's retirement in 1995, she resigned as editor and I was appointed. I recall the heavy workload to produce two annual issues using a home desktop publication program; receiving and mailing out hardcopy articles for review; and working with a small freelance home-based production editor who handled stuffing and mailing envelopes to subscribers. There were long conversations with the authors about revisions and work with a part-time copy editor to get the issues ready for the production editor. With increasing numbers of high-quality articles focused on transcultural nursing care research, theory, and practice, it became clear to the Transcultural Nursing Society Board of Trustees, membership, and volunteers the time had come to seek a publishing company. Thus, the Journal of Transcultural Nursing joined Sage Periodical Press. Marilyn (Marty) Douglas accepted the editorship of the journal in August 1997 and brought Volume 10, Issue 1, to press in January 1998. In her first editorial, she announced the journal's expansion to four annual issues with a restructured format permitting greater diversity in content and authorship.
Second Decade: Taking Off! 2000 to 2009
This was an exciting era of transcultural nursing authors publishing books and related reviews and articles in the journal about their theories and models of care to advance the knowledge and practice of transcultural nursing. In July 2002, Volume 13, Issue 3, Andrews and Boyle described their major contribution to transcultural nursing as a synthesis of transcultural theories, models, and research studies; Campinha-Bacote discussed her model of cultural competence in health care delivery; Giger and Davidhizar reported on developing their transcultural assessment model; Leininger reviewed major features of her culture care diversity and universality theory toward advancing transcultural nursing and practices; Purnell presented an overview of his cultural competence model; and Spector described various theoretical models that underlay her cultural diversity textbook. The work of these transcultural nursing authors provided frameworks and guidance that fostered a decade of increased contributions by international transcultural nursing researchers, educators, and practitioners, which focused our collective attention on diverse immigrant and national cultures worldwide.
In 
Future: Achieving New Heights, 2020 and Beyond
As in the past, I predict the journal will continue to publish increasing numbers of high-quality articles and commentaries about transcultural nursing practice, education, administration, research, and theory. However, in the future, the issues surrounding social justice in public policy, disparities in access to equitable health care, contributing factors from social determinants of health and well-being, and the needs of special groups and populations will be addressed with greater emphasis. It is our collective imperative to ensure focus on the cultural and social disparities and barriers to culturally congruent and competent health care; to promote a culturally diverse nursing workforce through equitable recruitment and retention policies and practices; and to prepare transcultural nurses across all levels of education to practice in diverse roles and settings. Only with the assured voice of the client/ patients, families, groups, and community members for whom we seek to provide culturally congruent and competent care will the health and well-being of all people and communities improve. Our mandate is to support equitable and accessible transculturally based health care worldwide.
